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THE TEACHER ASSISTANT TRAINING PROGRAM WAS A JOINT 
EFFORT BY CASE WESTERN RESERVE UNIVERSITY, CUYAHOGA COUNTY 
WELFARE DEPARTMENT, AND THE CLEVELAND BOARD OF EDUCATION TO 
TRAIN 60 WELFARE CLIENTS, IN A FIVE MONTH PROGRAM, AS 
ELEMENTARY SCHOOL TEACHER AIDES IN THE CLEVELAND SCHOOL 
SYSTEM, TO ENABLE THEM TO BECOME SELF SUPPORTING, AND TO 
DEVELOP AND TEST A TRAINING CURRICULUM. THE PROGRAM CONSISTED 
OF 17 HOURS A WEEK OF FIELD WORK IN A CLASSROOM AND 10-12 
HOURS A WEEK IN SMALL GROUP INSTRUCTION AT THE UNIVERSITY. 
TRAINEES WERE DIVIDED INTO EIGHT GROUPS, EACH SUPERVISED BY A 
CORE LEADER, TO INTEGRATE FIELD AND CLASSROOM LEARNING AND TO 
BUILD MORALE AND SELF CONFIDENCE. THERE WAS AN ORIENTATION 
PROGRAM FOR FIELD PLACEMENT TEACHERS AND CORE LEADERS. 
CLASSROOM TEACHERS AND CORE LEADERS EVALUATED THE TRAINEES. 

IT WAS RECOMMENDED THAT THE PROGRAM BE INCREASED TO NINE 
MONTHS AND THAT SPECIAL EMPHASIS BE PLACED ON HEALTH, CHILD 
CARE, AND COUNSELING SERVICES. (SUGGESTED ACTIVITIES FOR 
CLASSROOM AIDES, VISION TESTS AND EYE EXERCISES, AND THE 
FIELD PLACEMENT RATING SCALE ARE GIVEN. THE CURRICULUM FOR 
ART, CLERICAL SKILLS, CHILD DEVELOPMENT, LANGUAGE ARTS, 

SOCIAL STUOIES, SCIENCE, AND MATHEMATICS IS OUTLINED. 
APPENDIXES INCLUDE RECOMMENDED MOVIES, CLASSROOM TASKS, 
GUIDELINES FOR OBSERVATION, ROLE RELATIONSHIPS, AND LIP AND 
TONGUE EXERCISES. DOCUMENT INCLUDES SEVEN TABLES.) (AJ) 




U S DEPARTMENT Of HEAtTrt EDUCATION A WELFARE 
OFFICE Of EDUCATION 



THIS DOCUMENT HAS BEEN REPRODUCED EXACTLY AS RECEIVED FROM THE 
PERSON OR ORGANIZATION ORIGINATING IT POINTS Of VIEW OR OPINIONS 
STATEO DO NOT NECESSARILY REPRESENT OFFICIAL OfflCE Of EDUCATION 
POSITION OR POLICY 



CASE WESTERN RESERVE UNIVERSITY 

CLEVELAND COLLEGE 



TEACHER ASSISTANT TRAINING PROGRAM 
FINAL REPORT 

FIRST SECTION: 

DESCRIPTION OF PROGRAM AND RESULTS 



Edith Gaines 
Melvin E. Alieihand 
Miriam Grobemith 



Funded by the Title V Office of the Cuyahoga County 
Welfare Department as an Economic Opportunity Act 
Program • October, 1966 • March, 1967 



ACKNOWLEDGEMENTS 



From the drafting of the project to the graduation day for 
seventy-one teacher assistants, this program represented the 
combined efforts of many persons. The trainees deserve the 
initial and the most prominent recognition. Their spirit and 
desire to achieve gave impetus to all of us. 

Cuyahoga County Welfare Director Eugene Burns and Steven Minter, 
at that time Director of the Title V office, were most helpful 
in making initial arrangements. Many other Title V staff members 
participated in the day-by-day cooperative effort, but special 
mention should be made of the untiring efforts of Mrs. Carlyn 
Irwin and Miss Mary Ellen O'Connor. 

Darian Smith, Assistant Superintendent, and Robert Edwards, 

Coordinator of non- teaching personnel, expedited the essential 
arrangements within the Cleveland school system. Miss Edna 
Horrocks, Director, Elementary Schools, and Mrs. Kathleen Kadunc, 
Supervisory Clerk, served in an advisory capacity on the Curriculum 
Committee. The eighty field placement teachers in the Cleveland 
elementary schools comprised a most important part of the project 
staff. 

Consultants who gave generously of their expertise in development 
of curriculum included Dr. Lillian R. Hinds, Language Arts Super- 
visor, Euclid Public Schools and Educational Consultant for the 
Teacher Assistant Program; Dr. Elsie M. Nicholson, Assistant 
Professor of Education, WRU; Dr. Elyse Fleming, Associate Professor 
of Education, WRU; Mrs. Anita Rogoff, Assistant Professor of Art, 

WRU; Mrs. Goldie Lake, Remedial Reading Instructor, Teacher 
Assistant Program; Mrs. Norma Ringler, Supervisor of Students in 
Speech and Hearing Therapy, Ohio University, and Speech Consultant, 
Teacher Assistant Program; Mrs. Viola Herzberg, Core Leader and 
Math Instructor, Teacher Assistant Program; and Mrs. Aralander Fendley, 
Core Leader and Science Instructor, Teacher Assistant Program. 

Other staff members whose dedicated efforts made this program 
possible were Core Leaders Geneva Maiden, Joy Ballard, Anelia 
Smith, Claudia Griffin, Geraldine Gaines, and Marjorie Wolinsky. 

Edith Gaines 

Melvin E. Allerhand 

Miriam Grobsmith 



TABLE OF CONTENTS 



Page 

INTRODUCTION 1 

First Section - Description of Program and Results 5 

a. Publicity and Pre-Selection 5 

b. Selection ® 

c . Training 

d. Counseling 22 

e. Conclusions 24 

APPENDIX 

a. Suggested Activities for Elementary 

Classroom Aides i 

b. Visual Motor and Perceptual 

Training Suggestions 

c. Visual Aids for Eye Exercises iii 

d. Vision Exercises (Brock String) iv 

e. Summary of Workshop Discussions on 

Use of the Field Placement Rating Scale v 

f. Field Placement Rating vi 



INDEX OF TABLES 



TABLE I 
TABLE II 

TABLE III 

TABLE IV 
TABLE V 
TABLE VI 

TABLE VII 



Initial Screening Tests 

Age of 80 Women Enrolled in 
Teacher Assistant Training Program 

Grade of School Completed by 80 Women 
Enrolled in Teacher Assistant Training Program 

Test Battery After Entering Course 

How Our Trainees Met Teachers ' Standards 

Reading Grade Range 
(California Total) 

Math Grade Range 



Page 

6 

9 

9 

11 

18 

23 



23 



INTRODUCTION 



This syllabus has been prepared in response to many requests. The 
Western Reserve University Teacher Assistant Training Program, so far as 
can be determined, is the most extensive training program for teacher 
assistants that has been conducted. The programs about which information 
is available have consisted for the most part of on-the-job training and in- 
service workshops. Content has usually centered around child development and 
adult-child relationships. In fact, the chief contribution of teacher 
assistants to the schools was seen to be that of non-teaching supervision 
of children, developing a one-to-one relationship with children, and fur- 
nishing a cultural bridge between middle-class teacher and low-income children. 

A few training programs of six or eight weeks' length have been held. Two 
were six weeks' programs to train teacher aides for pre-school and kinder- 
garten classes, one at Garland Junior College in Boston L * and one at Ohio 
University, Athens, Ohio. 2 * These two programs were similar, except that in 
the Ohio University program the trainees were high school students. Both 
offered a combination of field placement and academic work, both included 
courses in child development, a survey of curriculum, and technique courses 
in children's music, art, science, story-telling. At Ohio University, the 
students learned manuscript writing for name tags, signs, etc. The Garland 
Junior College Program included remedial reading, tailored to the individual 

Footnotes : 

1. Garland Junior College, Assistant Teachers and Teachers' Aides. 

2. Department of Elementary Education, Ohio University, Athens, Ohio, 

March, 1967, A Demonstration, Training , and Research Pro j ec t for a 

Multiple Attack on Poverty. 



